
ACCESSIBILITY POLICY AND PLAN 2023-2026
We are committed to providing:



We are committed to providing an accessible environment, which values and includes all pupils, staff, parents and visitors, regardless of their education,

physical, sensory, social, spiritual, emotional and cultural needs. We are committed to challenging negative attitudes about disability and accessibility and to

developing a culture of awareness, tolerance and inclusion. An Accessibility Plan is in place to cover a three year period. The plan will contain relevant

actions to:

● Improve the physical environment of the school. This covers reasonable adjustments to the physical environment of the school and physical aids to access

education.

● Ensuring access to the curriculum for any pupil with a disability. This covers teaching and learning and the wider curriculum, such as participation in after

school clubs, school visits etc. It covers the provision of specialist aids and equipment.

● Ensure the delivery of information to pupils, parents and visitors with disabilities is effective and available in various formats. In drawing up the

Accessibility Plan, the school has set the following priorities:

● Provide safe access throughout the school for all school users, irrespective of their disability.

● Ensure that the learning environment and the resources used are suitable for all staff and pupils, tailoring the requirements to suit individual needs.

● Provide training for staff regarding the needs of disabled people and how to provide assistance to enable them to enjoy the school experience.

Holt Farm Junior School is committed to equal opportunities, equity and inclusion.

1. Legal framework

1.1. This policy has due regard to statutory legislation including, but not limited to, the following: United Nations Convention on the Rights of the Child

United Nations Convention on the Rights of Persons with Disabilities Human Rights Act 1998 Special Educational Needs Regulations 2014 Education and

Inspections Act 2006 Equality Act 2010 Equality Act 2010 (Specific Duties) Regulations 2011

1.2. This policy has due regard to national guidance including, but not limited to, the following: ‘The Equality Act 2010 and schools, DfE (2014)

1.3. This policy will be used in conjunction with the following academy policies and procedures:

Special Educational Needs and Disabilities (SEND) Policy

Admissions Policy

Relationships, Behaviour and Anti-Bullying Policy



Exclusion Policy

Equality Policy

Supporting Pupils with Medical Needs Policy

Mental health and Wellbeing Policy

Health and Safety Policy

2. Definition

2.0. A person is defined as having a disability if they have a physical or mental impairment that has an adverse, substantial and long term effect on their

ability to carry out normal day to day activities.

2.1. The effect of the Equality Act 2010 means that academies cannot unlawfully discriminate against pupils because of sex, race, disability, sexual

orientation, religion or belief.

3. Roles and responsibilities

3.0. Staff members will act in accordance with the academy’s Accessibility Policy and Accessibility Plan at all times.

3.1. The Headteacher will create an Accessibility Plan with the intention of improving the school’s accessibility.

3.2. The Local Governing Body, or a select committee, will be responsible for monitoring the Accessibility Plan.

3.3. The local Local Governing Body will approve the Accessibility Plan before it is implemented.

3.4. All staff members are responsible for ensuring that their actions do not discriminate against any pupil, parent/carer or colleague.

3.5. The Headteacher will ensure that staff members are aware of individual pupils’ disabilities or medical conditions where necessary.

3.6. During a new pupil’s induction at Holt Farm Junior School, the headteacher will establish whether the pupil has any disabilities or medical conditions

which the school should be aware of.

3.7. The Headteacher is responsible for consulting with relevant and reputable experts if challenging situations regarding pupils with disabilities are

experienced.



3.8. The Headteacher, Local Governing Body and Senior Leadership Team (SLT) will work closely with the Trust and external agencies to effectively create and

implement the academy’s Accessibility Plan.

3.9. The Special Educational Needs and Disabilities Coordinator (SENCO) will work closely with the Headteacher and Local Governing Body to ensure that

pupils with special educational needs and disabilities (SEND) are appropriately supported.

3.10. Designated staff members will be trained to effectively support pupils with medical conditions, such as understanding how to administer insulin.

Accessibility Plan

4.0. The Accessibility Plan will be structured to complement and support the academy’s Equality and Diversity Policy, as well as the Special Educational

Needs and Disabilities Policy.

4.1. Holt Farm Junior School’s Accessibility Plan demonstrates how access will be improved for pupils with disabilities, staff, parents/carers and visitors to the

school within a given timeframe.

4.2. The plan has the following key aims:

- to increase the extent to which pupils with disabilities can participate in the curriculum;

- to improve and maintain the academy’s physical environment to enable pupils with disabilities to take advantage of the facilities and education on

offer;

- to improve the availability and delivery of written information to pupils, staff, parents/carers and visitors with disabilities.

4.3. The intention is to provide a projected plan for a three year period ahead of the next review date, which will be in May 2024.

4.4. If it is not feasible to undertake all of the plans/works during the lifespan of the Accessibility Plan, some items will roll forward into subsequent

plans.

4.5. The Accessibility Plan will be used to measure the necessity of making reasonable adjustments in order to accommodate the needs of people with

disabilities where practicable.

4.6. The Accessibility Plan will be used to advise other academy planning documents and will be reported upon annually in respect of progress and

outcomes.

4.7. Holt Farm Junior School will collaborate with the Trust in order to effectively develop and implement the plan.



4.9. An access audit will be undertaken by the Local Governing Body and site manager every year.

4.10. The academy will provide adequate resources for implementing plans, ensuring pupils are sufficiently supported.

4.11. During Ofsted inspections, the inspectorate may include the school’s Accessibility Plan as part of their review.

5. Equal opportunities

5.0. Holt Farm Junior School strives to ensure that all existing and potential pupils are given the same opportunities.

5.1. Holt Farm Junior School is committed to developing a culture of inclusion, support and awareness.

5.2. Staff members will be aware of any pupils who are at a substantial disadvantage and will take the appropriate steps to ensure the pupil is effectively

supported.

5.3. The Accessibility Plan below will detail any barriers which are hindering the opportunities for pupils with SEND. The aim of the plan is to take

appropriate measures in order to overcome these barriers, allowing all pupils equal opportunities.

5.4. Wherever possible, teaching staff will adapt their lesson plans and the curriculum in order to allow all pupils to reach their full potential and receive the

support they need.

5.5. Holt Farm Junior School will ensure that all extracurricular activities are accessible to all pupils. The school will make all reasonable adjustments to

allow pupils with SEND to participate in all activities.

6. Admissions

6.0. Holt Farm Junior School will act in accordance with the Admissions Policy.

6.1. The school will apply the same entry criteria to all pupils and potential pupils.

6.2. Holt Farm Junior School will strive to not put any pupil at a substantial disadvantage by making reasonable adjustments prior to the pupil starting at the

school.

6.3. All pupils, including those with SEND, will have appropriate access to all of the opportunities available to any member of the academy community.

6.4. Information will be obtained on future pupils in order to facilitate advanced planning.



6.5. Prospective parents/carers of pupils with an EHCP, and pupils with SEND, are invited to a transition meeting prior to the pupil starting the school in

order to discuss the pupil’s specific needs.

Monitoring arrangements

This document will be reviewed on an annual basis or when new legislation/guidance concerning equality and disability is published. The local Local

Governing Body and Headteacher will review the policy in collaboration with the SENCO’s support.

Accessibility Plan May 2023-May 2026

Access to the Curriculum

Objective Action Cost/Timescale Monitoring/Review
Staff have good knowledge about any
pupils living with a disability

● Individual Health Care Plans are kept up to date and
are drawn up with appropriate other professional
partners. Staff are aware of the relevant issues and
ensure pupils have equality of access. These are
adopted if circumstances/needs change. Support is
planned and timetables weather appropriate.

Ongoing

Out of school activities (including
visits and residentials) are planned to
ensure, where reasonable, the
participation of pupils, irrespective of
their disability.

● Review all our out of school provision to ensure
activities are conducted in an inclusive environment
with providers/coaches that comply with all current
legislative requirements.
● Additional adults support children so that they can
access our wider curriculum opportunities (trained
staff/parents are utilised)

Ongoing

Classrooms are organised to promote
participation and independence of all
pupils

● Review furniture layout and equipment to support
independent learning in all class bases/learning zones

Ongoing



Provide specialist equipment, as
needed, to support pupils or staff.

● Ensure a range of specialised equipment is
available if required e.g. sloping boards,
adjustable chairs and tables, coloured
overlays, pencil grips, adapted scissors, electronic
devices to translate/read, magnifier etc.

Dependent on
need

Ongoing staff training ● Staff training developed to include: TPP, how to
identify and support specific learning barriers, medical
and physical
● Organise relevant medical specialists to come into
school to train appropriate staff and in liaison with
parents to organise specialist teams as required.

Ongoing

Increase access to the curriculum for
pupils with a disability

● Staff adapt lessons so that learners can achieve the
learning intention and knowledge being taught
● Resources are tailored to the needs of pupils who
require support to access the curriculum
● Curriculum resources and reading books include
examples of people with disabilities.
● Resources are tailored to the needs of pupils who
require support to access the curriculum
● Progress and attainment are tracked for all pupils
and actions identified to further support.
● SLT and Subject Leads review the curriculum and
support staff in meeting the needs of all pupils.

Ongoing

Dependent on
need

Physical Environment

Objective Action Cost/Timescale Monitoring/Review
Maintain safe access around
exterior of school.

● Investigate the possibility of improving access via the
school office.
● Carry out regular inspection to ensure pathways
clear.

Work with
SEEAT/project
managers
ongoing.



● Ensure disabled parking bay is used appropriately.
● Identify actions to support individuals e.g. yellow
paint being needed on step edges and other edges, to
use black/ yellow hazard tape on poles at end of play
equipment to help visually impaired children, signage
●To improve access to our outdoor area (wellbeing
garden, pond dipping platform, pathway)

Maintain safe access around interior
of school

● Ensure automatic main door is regularly serviced and
operational.
● Ensure areas are kept clear to allow wheelchair users
access to the school.
● Take any disability issues into consideration when
allocating class bases (near to a toilet, access without
stairs)
● Identify actions to support individual se.g. sensory
spaces, quiet zones, specialised equipment/furniture

Ongoing

Provide toilets that are accessible for
all

● To improve our current offer: all-user toilets and one
cubicle to be wheelchair accessible for children

Summer 2023.

Communication Strategies

Objective Action Cost/Timescale Monitoring/Review
Make available school
newsletters/communication etc. for
parents in alternative formats when
specifically requested.

● Ensure all school information is available for all who
request it (to share verbally, translate, larger print)

When required.

Source improvements to help people
with a disability.

● Seek advice about having a hearing loop fitted in the
main reception.
● Seating arrangements for those with hearing
Impairments
● Internal signage
● Large print resources

Work with
SEEAT/project
managers
ongoing.



● Pupils/staff with disabilities have a PEEP (Personal
Emergency Evacuation Plan) for school evacuations
and are provided with a ‘buddy’ to ensure that they
can leave the building safely.


